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We hold as a sacred principle, that professional public school employees shall set a good example as 
faithful public servants, performing their duties to the public with honor to themselves, to the school 
system, and to their organization. We hold a liberal education for all people to be a preeminent goal 
for the common good. To achieve this goal, we have resolved to encourage and to stimulate our 
members to take an active interest in the civic affairs of their country and the District of Columbia, in 
order that they can work and vote intelligently and effectively for this goal.
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Greetings CSO Members,

LETTER FROM THE 
PRESIDENT

COUNCIL OF SCHOOL OFFICERS

As we stand on the threshold of a new school year, I extend a warm and hearty 
welcome to both our returning members and those who are joining us for the 
first time. Your commitment to the Council of School Officers Union and your 
dedication to the students of the District of Columbia Public Schools  are truly 
commendable.

For those who are new to our Union, I encourage you to explore our website at 
https://www.councilofschoolofficers.org to get a deeper understanding of who 
we are and the work we do. The upcoming school year brings with it new 
challenges and opportunities, and I am excited to lead our rapidly growing and 
evolving Union during this time.

As we kick off this academic year, I am filled with pride as I witness the direction 
and leadership our members are contributing to the Union. It's important to 
recognize that we exemplify "Excellence in Leadership," a motto that truly 
resonates with our collective efforts. The dedication, commitment, and 
unwavering focus on positive change that each of you brings to the table is what 
makes CSO stand out.

Our members continue to make outstanding contributions to their respective 
schools and to our city as a whole. Together, we have the power to impact not 
only the educational landscape but also the lives of our students in meaningful 
ways. Let's harness this positive momentum and drive it forward throughout the 
year.

In order to ensure our Union's growth and influence, I urge each and every one of 
you to reach out and extend a hand to those who haven't yet joined our ranks. 
Our collective strength lies in our numbers, and by expanding our membership, 
we strengthen our voice and impact even further.
 
Lastly, I want to express my heartfelt gratitude to all who have supported and 
encouraged my leadership. Your encouragement and valuable suggestions do 
not go unnoticed. I am here to serve you, and your trust in my leadership serves 
as a constant motivation to advocate for your needs and concerns.

Thank you for being a part of our vibrant community. Together, let's make this 
school year a resounding success, filled with positive changes, growth, and 
achievements.

In Collaboration,

Richard



CSO and DCPS 
Collective Bargaining 
Agreement 

As we gear up for the exciting journey of negotiating a 
new agreement, I want to bring your attention to an 
important milestone: our current contract is set to expire in 
September 2024. To ensure that our collective voice is 
well-represented, we are actively seeking your valuable 
input on what you believe should be included in the 
upcoming agreement. Your thoughts and perspectives 
matter greatly, and we'll be reaching out to you with a 
survey to gather your ideas.

Feel free to directly share your insights and suggestions – 
your input will play a crucial role in shaping the future of 
our Union. Additionally, if any of our members have a 
knack for numbers and data analysis, we need your 
expertise to ensure that our proposals are sound and well-
informed.

Although we have more than a year before the expiration, 
the groundwork for our new agreement starts now. Your 
involvement and engagement in this process are integral 
to our success. Thank you in advance for your invaluable 
contributions.

CSO members please be aware that all 
members of the Collective Bargaining 
Unit will receive a 4% pay increase in 
October 2023. This increase is the last 
increase for our current contract which 
expires September 30, 2024. 

Principal And Assistant 
Principal Yearly Stipend

Upcoming Contract Negotiations
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All current principals and assistant 
principals who served as such in DCPS 
schools during the 22-23 school year 
will receive a $5000 Extra Duty 
Supplement sometime in the 
upcoming fall season. We do not know 
the exact date but will share any 
updates we receive. 

Administrative 
Premium For CSO 

Members
All members who are NOT a principal 
or assistant principal, per Article 32(c) of 
the CBA is eligible for hourly 
administrative premium pay at the rate 
of $60 per hour for work performed on 
weekends  or outside of their regular 
tour of duty. Supervisors must approve 
this leave PRIOR to it being performed. 
Please reach out to CSO if you have 
any questions.

Cupcakes and Conversation about the CSO 
Contract Meeting Recording - May 2, 2023

Upcoming 4% 
Contractual Raise



SUPPORT FOR 
SCHOOL LEADERS
School Leadership colleagues, please be 
mindful of your engagement with your 
building-level union representatives and your 
local school communities. There seems to be a 
burgeoning pattern of attempting to 
undermine the authority of leadership through 
these organizations. As concerns arise, please 
engage CSO as a tool to assist in managing 
and/or ameliorating concerns at the lowest 
levels possible. We have begun to actively 
engage upper management and city officials 
regarding this onerous practice. As divisive 
members attempt to utilize anonymous 
avenues to sow discord, please address and 
thoroughly codify your actions in addressing 
this behavior. It is our pledge to utilize all legal 
recourse to hold individuals or organizations 
accountable. Again, do not hesitate to call on 
us!

SAFETY AND 
SECURITY ISSUES
As we embark on a new school year, please be 
sure to take care in engaging with agitated 
students, parents, and community members. 
CSO has shared our concerns with the 
Chancellor and other city leaders regarding the 
upswing in violence towards our members. We 
have pushed the administration to develop 
transparent policies to address school violence. 
Please reach out if you need our support.

WTU GRIEVANCES 
AND MEETINGS
As concerns from WTU and other unions come 
to leadership, please feel free to access CSO as 
support through these school-based 
challenges. If an external field representative 
from WTU or other unions attends Step 1 
grievances, please know that CSO is able to 
have one of our field representatives attend in 
support of management. Please reach out as 
you need us!

COUNCIL OF SCHOOL OFFICERS

INVESTIGATIONS 
AND YOUR 
WEINGARTEN 
RIGHTS
Colleagues, please be aware that you can 
request Union participation at any meeting 
that may result in disciplinary action. If you 
receive a notification from LMER and other 
investigatory offices, please be sure to invoke 
your Weingarten rights to have a Union official 
attend the meeting with you. As well, please do 
not submit written statements that have the 
potential to result in disciplinary actions being 
taken against you. Call us if you have any 
questions
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can stop questioning until 
the representative arrives;

Do you know your Contract?

THEY

can call off the interview; 
THEY

can tell the employee that 
they will call off the interview 
unless the employee 
voluntarily gives up his/her 
rights to a union 
representative (an option the 
employee should always 
refuse.) 

THEY

“If this discussion could in any way lead to my being disciplined or terminated, or affect my personal 
working conditions, I request that my union representative be present at the meeting. Without 
representation, I choose not to answer any questions.” (This is my right under a U.S. Supreme Court 
Decision called Weingarten.)

The right of unionized employees to have a union representative present during investigatory 
interviews was announced by the U.S. Supreme Court in a 1975 case. These rights have become known 
as Weingarten Rights.
 
Employees have Weingarten Rights only during investigatory interviews. An investigatory interview 
occurs when a supervisor questions an employee to obtain information which could be used as a basis 
for discipline or asks an employee to defend his or her conduct.
 If an employee has a reasonable belief that discipline or other adverse consequences may result from 
what he or she says, the employee has the right to request union representation. Management is not 
required to inform the employee of his/her Weingarten Rights; it is the employee’s responsibility to 
know and request.
 
When the employee makes the request for a union representative to be present, management has 
three options:

WEINGARTEN RIGHTS

COUNCIL OF SCHOOL OFFICERS

To receive a printed copy of the contract, email your mailing address 
to zchilds@csolocal4.org



Wellness

The District of Columbia Public Schools (DCPS) offers the Inova Employee Assistance (IEA) benefit for 
employees and their dependents. IEA is a free and confidential service available 24 hours per day/ 365 
days of the year to DCPS employees and their immediate family members age 18 and older.
 
Personal and family problems can make life very difficult, and sometimes affect your ability to 
concentrate on the job. At such times, having someone who listens and is objective and concerned may 
be just the help you need to avoid a crisis. Inova Employee Assistance provides that support. Inova 
Employee Assistance counselors are trained, licensed professionals who can advise you on a wide 
range of problems — emotional illness, work life issues, relationship or family difficulties, alcohol or other 
drug abuse, legal or financial difficulties, major life or health changes. Inova also provides Legal and 
Financial Assistance, Child and Elder Care search services, ID Theft Protection and a wealth of other 
Daily Living Convenience Assistance Services at no charge to you.
 
For additional information on either EAP or work life services, please go to www.inova.org/eap. To 
access your dedicated DCPS Inova EAP site on this page, enter “DCPS” for the User Name and “DCPS” 
for the Password under the user login tab.
 
Inova Employee Assistance’s services are also private and confidential. So, when you talk to an Inova 
Employee Assistance counselor, you have security in knowing that information shared will be held in 
the strictest of confidence.

For additional information or assistance, contact Inova Employee Assistance directly — 24 hours a day at 
1(800) 346-0110, and also access work life services via the Internet. IEA is available to answer your 
questions or schedule an appointment with you at your convenience.

Further questions regarding this benefit can be directed to the Labor Management Team at 
dcps.lmer@k12.dc.gov

DCPS Employee Assistance Program

COUNCIL OF SCHOOL OFFICERS



We're thrilled to share a major milestone for our 
union – in June 2023, CSO successfully acquired a 
new building that will soon become our 
permanent headquarters. Located at 2007 Bunker 
Hill Rd NE, WDC, this space will undergo 
renovations to suit our needs, and we're eagerly 
looking forward to moving in at the start of the 
upcoming year.

The acquisition of a permanent building marks a 
significant leap forward for CSO. This strategic 
move not only solidifies our presence but also 
opens up incredible possibilities for enhancing 
our services. With this new space, we're 
envisioning hosting a wide range of events and 
professional development classes right on our 
own premises. It's a step towards creating an even 
stronger and more engaged CSO community.

Stay tuned for updates on the renovation 
progress and the exciting opportunities this 
permanent home will bring. We can't wait to 
invite you all to our new space and continue our 
journey together.

CSO HEADQUARTERS

COUNCIL OF SCHOOL OFFICERS



Members, please schedule and use the 
heightened dental and vision benefits. As we 
begin negotiations on the new CBA, member 
usage of these benefits is vital to retaining 
them. This is a great time to do your cleanings 
and other dental and vision maintenance.

Discover valuable dental resources right at the 
end of this newsletter! Take a look at the  
informative dental brochures.

Please take advantage of the negotiated 
“Perdy Days” afforded to all CSO members. 
These five days can be utilized anytime within 
the school year with the approval of your 
supervisor.  If there are questions, this benefit 
is found in Article 35 (A) of your CBA.  
Remember, these days DO NOT carry forward 
to a new school year.

PERDY Days: Personal Days Dental and Vision Usage

CSO Member Benefits

We're thrilled to inform you about an exclusive 
opportunity – the Sick Leave Bank. To be part 
of this beneficial program, you just need to 
enroll once and contribute one day of sick 
leave each year to the bank.

Before you can request leave from the Sick 
Leave Bank, it's essential to complete and get 
approval for FMLA from DCPS. The bank can 
grant you leave when you've utilized all your 
sick leave.

For your convenience, we've outlined all the 
requirements in the Sick Leave Bank 
Guidelines available on the Council of School 
Officers website: 
https://www.councilofschoolofficers.org/resour
ces.

We're highly encouraging all members to 
consider joining the Sick Leave Bank for added 
support and peace of mind.

Sick Leave Bank

COUNCIL OF SCHOOL OFFICERS

Join the Union
Spread the Word: Unlock the Benefits of CSO 
Membership!

Calling all colleagues! If you haven't already 
joined the Council of School Officers (CSO), 
now is the perfect time to come on board and 
enjoy the fantastic perks that membership 
brings.
 
We're excited to announce that schools 
achieving 100% Union membership will 
receive a special gift as a token of our 
appreciation.

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
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Professional Development

Each full dues-paying member can receive 
payment for membership fees for a professional 
organization directly aligned to the specific job 
for which they are hired in DC Public Schools. 

Each full dues-paying member can receive tuition 
reimbursement directly aligned to the specific job 
function for which they are hired in DC Public 
Schools.
 

 
 

Professional Organization Membership 
Fees

• Membership fees will be paid or reimbursed 
up to $350 per academic school year.
• Each member will be afforded one (1) 
membership per academic school year.
• In order to be eligible for reimbursement, all 
documents must be submitted within 45 
business days after payment of membership 
dues.

Each full dues-paying member can receive 
reimbursement for registration to a professional 
conference directly aligned to the specific job for 
which they are hired in DC Public Schools.

Professional Conference Registration 
Reimbursement

• Registration fee reimbursement will be up 
to $300 per academic year.
• In order to request reimbursement, the 
member must provide proof of registration 
for the specific conference.  A member will 
be afforded one (1) conference registration 
reimbursement each academic school year.
• In order to be eligible for reimbursement, all 
documents must be submitted within 45 
business days after conclusion of the 
conference.

• Tuition reimbursement will be up to $500 
per semester or $1000 per academic school 
year.
• In order to request reimbursement, the 
member must provide proof of paid 
registration for the specific class.  A member 
can be afforded one (1) tuition 
reimbursement each semester (2 each 
academic school year).
• In order to be eligible for reimbursement, 
all documents must be submitted within 45 
business days after the conclusion of the 
specific course.

Tuition Reimbursement

In order to receive reimbursement, the 
member must submit proof of payment for the 
specific request for reimbursement, 
electronically, to the CSO Office to the 
attention of  bchilds@csolocal4.org.
 
The Council of School Officers will provide, 
when appropriate, professional development 
opportunities for any full dues-paying member.  

 
 

COUNCIL OF SCHOOL OFFICERS
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CSO BOOK 
SCHOLARSHIP
The CSO Book Award is presented annually to 
three students from a DCPS high school. The 
award is a one-time scholarship for $1000.00 
to be placed in the student’s account upon 
enrolling in college. We are very proud to 
announce that the recipients of the awards this 
year are featured below. The essays written by 
these students were exemplary in content and 
style. Congratulations to them and high regards 
to all the students who participated

UPCOMING 
CONVENTIONS
ASHA
American Speech-Language-Hearing Association 
November 16–18, 2023 
Boston, Massachusetts

NABSE
National Alliance of Black School Educators 
November 29, 2023 – December 3, 2023 
New Orleans, Louisiana 

NASP
National Association of School Psychologists 
February 14-17, 2024
New Orleans, Louisiana 

CEC
Council for Exceptional Children
March 13-16, 2024
San Antonio, Texas

ASCD
Association for Supervision and Curriculum Development
March 22-25, 2024 
Washington, DC

NAESP
National Association of Elementary School Principals
July 15-17, 2024 
Nashville, Tennessee

NASSP
National Association of Secondary School Principals  
July 15-17, 2024 
Nashville, Tennessee

COUNCIL OF SCHOOL OFFICERS

Chimeremmma Nwokwu   
Benjamin Banneker Academic High School
 
Elvin Pena            
Coolidge High School 
 
Sierra Jefferson        
Benjamin Banneker Academic High School

UPCOMING CSO 
EVENTS
CSO BACK TO SCHOOL SOCIAL
September 13, 2023
5pm - 7pm
Urban Roast
916 G St NW
RSVP: 
socialcommittee@councilofschoolofficers.org
 





The governing body of your union, CSO, is our Executive Board. This body oversees the general 
operations of the union and makes critical operational and financial decisions concerning our 
organization. 

Meet the CSO Executive Board
COUNCIL OF SCHOOL OFFICERS

PRESIDENT
RICHARD JACKSON

EXEC. V PRESIDENT
BARBARA CHILDS

TREASURER
ARTHUR LINDER, SR.

SECRETARY
DELISA GREEN

COURTNEY ANDERSON MARCH CHARLETTE BUTLER-STRICKLAND TAMARA DUKES

KIMBRIA JACKSON ZACHARY LARSON SONCYREE LEE

STACI MCDUFFIE CHUNITA PILGRIM NICOLE PITRE

RODNEY WORMSLEY SR. GWENDOLYN BROWNPATRICIA BRISCOE ALLEN CHIN



AMERICAN FEDERATION OF 
SCHOOL ADMINISTRATORS 

CONVENTION 
The American Federation of School Administrators 
2023 Conference was held at the Maritime 
Conference Center located at 692 Maritime Blvd, in 
Linthicum Heights, Maryland. This year’s 2023 AFSA 
Conference took place from July 20-July 23, 2023. 
AFSA members throughout the United States were in 
attendance. The conference provided a wealth of 
information and a pleasant environment to network 
with AFSA members from various locals. All members 
were engaged during the conference and extremely 
pleased with the current broad topics. Some of the 
AFSA Conference workshops included Artificial 
Intelligence and its Impact on Education, Building 
Relationships in Labor and your Community, 
Emotional Wellbeing, Internal Mediation Between 
Members/Grievances, and Prepping Negotiations and 
Bargaining Teams.  

COUNCIL OF SCHOOL OFFICERS

Meet the CSO Field 
Representatives

Elementary and Non-School Based
Field Representative

High and Middle School 
Field Representative

RENEE JACKSON

ROBERT SAUNDERS



On July 13, 2023, CSO Board Member, Principal Charlette Butler-Strickland, and other experienced 
school leaders held a Welcome to the Principalship Dinner with several of the newly appointed 
school leaders. The purpose of the meeting was to have a candid conversation about the 
principalship and offer advice and support strategies on navigating the many challenges that may 
be faced. This dinner series will be held quarterly with the express goal of providing a safe 
supportive space to our new practitioners! The initial dinner was a smashing success.

Welcome to the Principalship and 
Assistant Principalship Dinner Series

COUNCIL OF SCHOOL OFFICERS

On July 19, 2023, CSO Board Member Principal Charlette Butler-Strickland and other assistant 
principal leaders held a Welcome to the Assistant Principalship Dinner. Like the principal dinner, the 
express purpose was to welcome our new leaders and share ideas and support regarding how to 
successfully navigate the assistant principalship. This dinner was well attended and facilitated lively 
discussion about the expectations for a successful assistant principal experience. It is the hope of 
CSO to provide a safe space to discuss the many challenges that inevitably arise. We look forward 
to continuing to provide this support opportunity

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/


On June 15, 2023, during a beautiful spring evening CSO members gathered together for the end of 
the year social. This event took place in the Royal Sands located in Washington, DC. The end of the 
year social menu included a lavish array of succulent appetizers such as Nashville hot sliders, 
mango shrimp tacos, buffalo shrimp, pineapple guacamole, and delicious beverages. Members 
celebrated the success of the 2022-2023 academic school year. Union members recalled what went 
well during the school year and the action items that needed to be adjusted. Everyone enjoyed their 
time together and the ability to fellowship in solidary.

CSO End of the Year School Social
COUNCIL OF SCHOOL OFFICERS
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CSO 
 End of the Year 

School Social
JUNE 15, 2023

ROYAL SANDS SOCIAL CLUB
26 N ST. SE, WASHINGTON, DC 2
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Retirees Corner

Patricia Briscoe                                       
Dr. Briscoe retired from the DC Public School System in September of 
2018 after 43 years of service.  She worked as a teacher at Anacostia, 
Spingarn and Eastern Senior High Schools.  For 22 years, she worked in 
the Department of Athletics as a Coordinator and Assistant Director of 
Athletics. In 2013 she accepted the responsibility of a teacher and 
Athletic Director at Eastern Senior High School.  In 2016 she 
transitioned into the full time Athletic Director position until her 
retirement in 2018.  Although Dr. Briscoe has been a member since 
1989, this is her first opportunity to serve the Council. 
 
Gwendolyn Brown
Gwendolyn Brown, a retiree and former Special Education Supervisor 
with DCPS. In this role, Gwen looked after assisting with identifying the 
least restrictive educational setting for special education students 
providing all aspects of school visitations, including observing, 
providing recommendations and professional development to 
teachers and para-educators. Gwen is no stranger to special education, 
having spent 36 years as a special education teacher and a teacher 
mentor in DCPS and two years a public charter school where she 
advocated for teachers and students. Gwen also spent more than 5 
years as an adjunct professor at Trinity University 
 
Allen Chin
Raised in Washington, DC, Allen E. Chin is a product of the D.C. Public 
School System.  He attended Maury Elementary School, Eliot and 
Kramer Jr. High Schools and graduated from Anacostia Senior High 
School.  He received his Bachelor of Arts degree in History from The 
George Washington University.
Becoming the youngest athletic director in the DC Public School 
System in 1972, he joined Anacostia Sr. High School as head swimming, 
golf and tennis coach, as well as assistant football coach.  While 
teaching and coaching, he completed graduate degrees in secondary 
administration from The George Washington University.
On February 29, 2008, Dr. Chin retired his position as the Director of 
Athletics for D.C. Public Schools.  At the end of the NFHS Summer 
Meeting in Washington, DC, he retired as Executive Director of the 
DCIAA in July, 2008.  Currently, he is the National Sales Executive for 
Team IP Sports which serves sixteen (16) NFHS state associations and 
as a sales consultant for SMI Awards. In 2019, he joined the Amateur 
Athletic Network as the National Sales Consultant.

Retiree Executive Board Members

NAEP Is Hiring
The National Assessment of  
Educational Progress is hiring 
staff to administer assessments 
in schools across a variety of 
grade, subject, and device-
specific samples.  These 
assessments will be 
administered between January 
29 and March 8, 2024.  If you are 
interested and would like more 
information, contact Barbara 
Childs.  

If you know of any CSO members 
who have retired from DCPS, 
please have them contact:

Gwendolyn Brown or
Barbara Childs

Calling All Retired 
CSO Members 

We are looking forward to 
engaging our retired CSO 
members in more of the 
upcoming activities of the union.  
Your expertise and experience 
will surely be an asset to the 
overall growth of the union.  For 
further information on the role 
you can play contact one of the 
below Retiree Executive Board 
Members:

Patricia B Briscoe 
pbbdciaa@yahoo.com

Gwendolyn Brown
Bronxgal95@gmail.com

Allen Chin
aec10@yahoo.com

Retiree Engagement
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Retirees Corner
CSO retirees were treated to a wonderful luncheon on May 
18, 2023, at Fogo de Chao Brazilian Steakhouse at the 
National Harbor. Attendees enjoyed the beautiful view of the 
Woodrow Wilson Bridge, Potomac River and the Harbor 
Wheel, along with the fabulous ambiance of our private 
dining room within the restaurant.
 
Each of our tables was graced with two seafood towers 
loaded with shrimp, lobster tails, crab claws, oysters and 
clams, which we happily consumed throughout the luncheon. 
The service at this restaurant was a little different from most 
… In the main restaurant, there was a huge salad station open 
to the entire restaurant. Guests approached the massive array 
of “salad fixings”, soup, etc. and you made your own 
selections, which were served to your plate. 
 
Upon returning to our private room with our salad/soup 
plates, the gaucho chefs began an ongoing presentation of 
assorted fire-roasted meats, which were carved and served 
tableside. There were choices of lamb chops and various cuts 
of assorted meats presented to us on skewers, dripping 
juices hot off the grills. The choices kept coming, each one a 
little better than the one before.
 
After enjoying this unique, but delicious meal, our President 
Richard Jackson welcomed the retirees in attendance and 
made a special presentation to Gwen Brown, announcing she 
had been selected as “Retiree of the Year”. We were also 
invited to help ourselves to some CSO memorabilia (tee 
shirts, hats, etc.).
 
This end of year luncheon was such an enjoyable afternoon, 
filled with a new and different dining experience. Kudos to 
the luncheon coordinators Nicole Pitre and Narida Thorne for 
their planning efforts and onsite hospitality. Thanks to our 
President for making this kind of activity possible. Just a quick 
note: RETIREES, if you receive a CSO invitation, you better 
RSVP “yes” and make sure you attend. You won’t regret it!!
 
Lois Hopson Reeder,. CSO Retiree

CSO RETIREE LUNCHEON
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CSO Contacts

President 
Richard Jackson

Executive Vice President 
Barbara Childs

Treasurer
Arthur Linder, Sr.

Secretary
Delisa Green

School Representatives
Courtney Anderson March
Charlette Butler-Strickland 
Tamara Dukes
Kimbria Jackson
Zachary Larson
Soncyree Lee
Staci McDuffie
Chunita Pilgrim
Nicole Pitre
Rodney Wormsley Sr.

Retirees
Gwendolyn Brown
Patricia Briscoe
Allen Chin
 

HTTPS://WWW.COUNCILOFSCHOOLOFFICERS.ORG   2417 BENNING RD. NE, SUITE B  WASHINGTON, DC 20002

202-526-4700 (OFFICE) 202-526-8088 (FAX) 
EMAIL: CONTACTCSO@COUNCILOFSCHOOLOFFICERS.ORG

CSO EXECUTIVE BOARD 
MEMBERS

Elementary and Non-School Based
Field Representative
Renee Jackson

High and Middle School 
Field Representative
Robert Saunders

CSO FIELD REPRESENTATIVES

CSO STAFF
Exec Board Liaison and Retiree Support
Elaine McCain

Special Events and Social Media Coordinator
Narida Thorne

Office Manager
Zanette Childs

https://www.instagram.com/csolocal4/
https://www.facebook.com/CSOLocal4
https://twitter.com/CsoLocal4
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